Background and Objective: Assessment of the condition of medical science graduates, especially in the field of nursing and midwifery, is of paramount importance. This research aimed to determine the occupational status in BSc graduates of nursing, operating room, anesthesia technology and midwifery fields in School of Nursing and Midwifery, Zanjan, Iran in the past five years.
Introduction
One of the key elements of association between scientific knowledge and its applications in the realization of economic enhancements is the higher education system.
The most important mission of this system is training expert and efficient human resource due to the possibility of laying the foundation for the development of the country by this group of people (1) . However, changes in the structure of societies affect the need for various skills and abilities. Therefore, it is significantly crucial for the higher education system to adapt to these structural changes. In all countries, special attention is paid to the issue of higher education in order to meet the needs of society by training efficient and skilled workforce (2) . Higher education has a special place in human capital theory, according to which human resources are in fact holders of capital due to the skills obtained from higher education. It could be stated that educational services are not a form of consumption, but a type of investment performed in the area of human resources (3).
The dual role of human resource in achieving development goals is significantly considered since workforce acts both as the factor for and target of development (4). Given the fact that 
Materials and Methods
This cross-sectional and descriptive study Data analysis was performed in SPSS version 22 using descriptive and inferential statistics.
Results
In this research, data of 487 out of 560
were assessed due to lack of access to the information of some of the graduates. Regarding the type of employment, it seems that the majority of individuals were subjected to conscription, and the rest had temporary to permanent or organizational contracts. Among the evaluated departments, the highest recruitment rate was observed in the nursing department, whereas the lowest rate was related to the operating room ( In terms of location of occupation, most of the graduates were employed in their own city, in a way that 82.7%, 12.1%, and 5.2% of nursing graduates reported their employment city was their hometown, another city and no specification, respectively. On the other hand, 73% of the operating room graduates were employed in their hometown, whereas 17.1%
were working in another city and 9.9% did not determine their employment city. For anesthesia technology department, 96.4% of graduates were recruited in their own hometown, whereas 3.6% were working in another city. In addition, 91.2%, 6.6% and 2.2% of the midwifery graduates were employed in their hometown, working in another city or did not specify their city, respectively. Regarding the type of employment, 91.9% of the nursing graduates had relevant jobs to their fields of study, whereas 0.6% and 7.5% had irrelevant occupations and did not specify this issue, respectively. On the other hand, type of occupation of 88.3% of the operating room graduates was relevant, while 1.8% had irrelevant jobs and 9.9% of the relevance of jobs was not specified. In this regard, our findings could be applied to review the student acceptance capacity, graduation conditions, necessity of conscription, and recruitment conditions of graduates of nursing, operating room, anesthesia technology and midwifery fields.
Conclusion
According to the results of the current research, the majority of nursing, midwifery, 
